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How many candidates applied? 
More than two dozen candidates applied for the position. The Rabbinic Search Committee 
(RSC) has reviewed all of them and discussed the merits of each during in-person committee 
meetings. 

What was the process for screening candidates? 
Ten candidates were identified to be phone screened. Each phone screen took approximately 
45 minutes. The RSC chairs asked the questions, and all the other members were muted. If a 
committee member wanted to ask a question or had a suggestion, WhatsApp was used 
simultaneously to prompt the moderators. Once the call was completed and the candidate was 
off the phone, the committee stayed on for an immediate review and consensus as to whether 
the candidate should be brought in for a face-to-face interview or not. 

Can you tell me anything about the candidates? 
To protect the privacy of the candidates, and not put their current employment at risk, this part 
of the process is highly confidential. In fact, each of the 12 members of the RSC signed a non-

disclosure agreement. What we can tell you, is that they are all Jewish 😊. Seriously, the 
candidate pool come from various areas of the country and even other parts of the world. They 
have different levels of experience and S’micha from varied Yeshivot. Most applications came 
to us through the Center for Jewish Future at YU, others through National Council of Young 
Israel or submitted directly to our dedicated email address. We also reached out to all the 
names suggested by our own YIJE members. 

Where are face to face interviews held? 
Face to face interviews have taken place in either the Lisker home or the Zahtz home. Six 
candidates were selected for face to face interview and each was invited together with his wife. 
Prior to the interview, candidates have been given a tour of the neighborhood and the shul. 
Each face to face interview lasts about an hour and a half. 

What happens after you meet all the eligible candidates? 
Once all the face to face interviews are completed, the RSC will select the top few candidates to 
be further vetted by the contract committee and then invited to Jamaica Estates for a Shabbat 
Visit. Several Shabbatot have been reserved on the Shul calendar for this purpose. February 
23rd, March 2nd, March 9th and March 23rd.  

  



What happens at a Shabbat Visit? 
Each finalist’s Shabbat Visit will have an identical agenda including an Oneg Friday night, 
Shabbat morning Drashot, Kiddush, several shiurim and an opportunity to meet with the teens. 
Each Visit will also include a question and answer session with the Rabbinic candidate and his 
rebetzin on Motzei Shabbat. Following each Shabbat Visit, the membership will be provided 
with an evaluation tool designed to help evaluate each finalist. 

How will the one Rabbi be selected from the finalists? 
Once we have completed all the Shabbat Visits, the membership will be asked to select a single 
top candidate who will be offered the position. This selection will be made via controlled 
electronic survey of all full members in good standing. If the survey does not produce a single 
candidate with more than 50% of the votes, the committee will conduct additional surveys to 
narrow the field. Ultimately, the top candidate will be offered a contract which must be 
approved by the Board of Directors, and then ratified by a two thirds majority at a General 
Membership Meeting. 

What happens if the committee is unable to identify 
appropriate candidates for YIJE? 
The RSC is committed to recommending only those candidates who meet the criteria based on 
the membership’s original feedback during the community survey process and the Job 
Description developed by the Rabbinic Transition Committee and approved by the Board of 
Directors. The work of the RSC will not be complete until such candidates are identified. 
Fortunately, we have been blessed with a very talented pool of candidates and at this time, we 
are confident that we will be able to present finalists within the timeline previously outlined. 

When would the next Rabbi start at our shul? 
We are hopeful that the entire process will be completed before Pesach so that the next rabbi 
can move to the neighborhood over the summer and be ready to begin no later than 
September. 

How can I help? 
Attend and participate in all of the Shabbat Visits and then be sure to participate in the follow-
up survey which will be your opportunity to select the next Rav of the YIJE. Also be sure to 
attend and vote at the General Membership meeting. 

How do I contact the search committee? 
Feel free to email the committee at search@yije.org 


