
CONGREGATION SUKKAT SHALOM 

RABBINIC SEARCH FAQs 

How does the search for a new senior rabbi work? 

To conduct a formal search for a senior rabbi, in accordance with the placement procedures 

administered by the Central Conference of American Rabbis (CCAR), the congregation has created both 

a Transition Committee and a Search Committee composed of Sukkat Shalom members. We have also 

engaged a rabbinic search consultant, Debbie Joseph, to assist in the process. Debbie is the spouse and 

daughter of rabbis and has extensive experience working with Jewish organizations and in helping 

congregations conduct rabbinic searches. She is working with us to develop our Sukkat Shalom rabbinic 

profile through the survey and focus group process.  This leads to creating and filing our formal 

application with the CCAR for a new senior rabbi. After posting the application, the committees will 

review candidate applications, conduct and host interviews, and recommend a rabbinic candidate to the 

Sukkat Shalom Board for final consideration. 

 

How does the Search Committee do its work? 

All Reform rabbis and Union for Reform Judaism (URJ) congregations across the country work with the 

CCAR for rabbinic placement.  The Search Committee has met with Rabbi Cindy Enger, CCAR’s Director 

of Rabbinic Placement, to understand the process and our obligations.  Rabbi Enger’s role is to align the 

needs and visions of rabbis with those of congregations, and she will work with our committee 

throughout the selection process. Rabbi Enger has imparted to us the covenantal nature of this work, 

with the most important element being the confidentiality of the names of all applicants. 

 

What does the Transition Committee do? The Search Committee? 

The Transition Committee plans the search process, engages the search consultant, and organizes the 

congregational research to help inform the rabbinic application. Additionally, the Transition Committee 

oversees the planning to honor Rabbi Gordon’s retirement in a manner consistent with his wishes.  

Once the application is posted, the Search Committee is specifically tasked with reviewing and screening 

applicants, selecting candidates to interview, and hosting and conducting candidate visits to Wilmette. 

After evaluating the selected candidates, the Search Committee recommends the final candidate to the 

Transition Committee and to the Sukkat Shalom Board for approval. 

Both committees are composed of current and former board members, including past board presidents, 

other lay leaders, and volunteers from among the broader membership. To see the members of each 

committee, please click on these links: 

Transition Committee  

 

 

    

Search Committee 

 

 

 

https://images.shulcloud.com/1827/uploads/Documents/TransitionCommitteeBios.pdf
https://images.shulcloud.com/1827/uploads/Documents/RABBINICSEARCHCOMMITTEEBIOS5-17-2021.pdf


What is the timeline for the search process? 

There are several major steps in a rabbinic search, as directed by CCAR.  It is not unlike other job 

searches, except all the candidates are looking simultaneously for placements across the country.  The 

steps in the process include: 

• Filing by August 2021 a comprehensive congregational application with the CCAR.  This will be 

informed by the online survey and focus group research and lets applicants know who we are and what 

we are looking for in a new senior rabbi. 

• Reviewing the applications and communicating with all candidates – beginning in August 2021 

and continuing through November. 

• Conducting initial interviews, determining “call-backs” and face-to-face interviews over the late- 

summer and fall of 2021. 

• Bringing finalist candidates to Sukkat Shalom to meet with groups of congregants, conduct a 

d’var Torah or lead a teaching session. 

• Recommending the preferred candidate to the Board of Directors by January 2022 in order to 

engage a new senior rabbi ready to start on July 1, 2022. 

 

Will the congregation be kept informed of the progress? 

News and updates will be shared in the Weekly Happenings congregational newsletter and featured on 

the Rabbinic Search Page on sukkatshalom.org (Rabbinic Search Page). Congregants will be invited to 

attend the candidates’ teaching sessions and townhall meetings as the search reaches its final stages.  

 

What did we learn from the recent congregational survey and focus groups? 

The response to our online member survey attracted a remarkable 230 responses. Additionally, 55 

members participated in a series of virtual focus groups to discuss the rabbinical transition. From this 

input, we learned the following: 

1. The congregation is seriously invested in its faith community and fully committed to its future.  

2. There is a keen sense of belonging and connection. Members feel well-informed and have built 

lifelong friendships through the Sukkat Shalom community. 

3. The culture of interfaith, inclusion, and diversity is deeply rooted in the community. 

4. Celebrating Jewish holidays and lifecycle events together with joyful music and inspirational, 

thoughtful leadership is an essential part of synagogue life. 

5. Members have felt a deep, personal connection with clergy, especially our senior rabbi, and the 

expectation is that the ability to connect personally with members will be an essential quality in a new 

senior rabbi. 

https://www.sukkatshalom.org/rabbisearch


6. While the overall preference post-pandemic will be to attend congregational activities in person, 

there is value, meaning and convenience in having the option to participate through virtual technology.  

 

What role does Rabbi Gordon play in the search process? What about Rabbi Daniels? Is she a 

candidate for the position? 

Rabbi Gordon will become Rabbi Emeritus as of June 30, 2022. Following a year’s sabbatical, he intends 

to remain a presence within our community. Our national search for our next senior rabbi will be openly 

advertised to all eligible members of the Central Conference of American Rabbis. Should Rabbi Daniels 

choose to apply for the position, she will be welcome to do so, treated with respect, and receive due 

consideration. 

Cantorial Soloist Kenny Lyonswright will have the opportunity to meet final candidates for the senior 

rabbi position. Executive Director Andrew Schultz assists the Transition and Search Committees in 

fulfilling their roles and will participate in all elements of the search process as directed by these 

committees. 

 

How will updates in the process be communicated to the congregation? 

The committees are striving to be transparent and provide frequent updates to the website landing 

page and through congregational emails. At the same time, certain elements of the search and hiring 

process must remain confidential in alignment with the protocols of the CCAR. In short, everything the 

committees can share with membership will be shared. 

Further, members can address any thoughts, concerns or suggestions about the process to: 

John Kupper, Chair of the Transition Committee, Andrea Pauls Backman, Co-Chair of the Search 

Committee, or Cathy Baker, Co-Chair of the Search Committee, please send a note to 

rabbisearch@sukkatshalom.org. 

 

 

mailto:rabbisearch@sukkatshalom.org

