
 

The Rabbi Search Committee has been hard at work over the 
summer gathering feedback from you, our members, in 
preparation to submit our application and questionnaire to the 
Rabbinical Assembly.    The Search Committee conducted 
thirteen focus groups, poured through your emails, and had 
dozens of one-on-one conversations with synagogue members 
to find out what you believe is most important to the future of 
our beloved Rodeph Sholom Synagogue.   



From the list of USCJ attributes, the top five chosen as most 
important to you are pastor, congregational leader, teacher, 
religious motivator, and spiritual leader.  We also had strong 
responses to the attributes of relational leader, community 
representative, and inclusive leader.   

In addition to analyzing the attributes worksheet results, we 
also recorded all of your comments and feedback on both the 
Rabbi and the synagogue itself.   One word we heard over and 
over again was “community”.  This came in several forms, 
including wanting a Rabbi who fosters a feeling of community, 
one who can adapt to our congregational community, and 
someone who is a leader and a light in the greater Tampa 
community.   

Another repetitive phrase that we heard was “young families”.  
It is clear that the future of our congregation lies in attracting 
and retaining young families who are active and engaged in 
synagogue life.  We need a Rabbi who can be innovative and 
engaged in all facets of this effort and who works closely with 
our Education Director, Youth Director, and Board of Directors 
to bring about programming that meets the needs and desires 
of this demographic.  

Many of you feel that in order for our conservative synagogue 
to stay relevant in a changing world, we must have a Rabbi and 
community that is welcoming, inclusive, and progressive.  
Several of you expressed wanting a Rabbi with a more liberal or 
flexible application of Jewish law or halakhah.  Other words and 



phrases you used often to describe our next Rabbi include 
inspiring, warm, friendly, approachable, charismatic, 
empathetic, spiritual, role model, teacher, and fundraiser.   

The committee also received significant feedback about how 
you, our congregational members, can help improve our 
community.  Please get involved, attend services and scheduled 
programming, be open to what the future may hold for us, and 
give grace to each other and to our current and future clergy.   

Lastly, many of you expressed positive feedback and gratitude 
for Rabbi-Cantor Kornworcel and the work he has been doing 
as our Spiritual Leader during this transitional time.  We are 
blessed and grateful to have him in this role. 

While we have concluded our focus groups, your voice will 
continue to shape our search efforts as we move toward the 
next steps of this process.  As always, please do not hesitate to 
send an email to the committee at rabbisearch@rsholom.org or 
to reach out to any of the search committee members directly 
to share your thoughts. 

 

L’Shana Tova, 

Debora Bobo 

Communications Chair, Rodeph Sholom Rabbi Search 
Committee 


