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Congregation Sons of Israel (CSI) 

Whistleblower Policy 

General 

CSI requires its trustees, directors, officers, employees and volunteers to observe high standards 

of business and personal ethics in the conduct of their duties and responsibilities. As employees 

and representatives of CSI, we must practice honesty and integrity in fulfilling our 

responsibilities, comply with all applicable laws and regulations, and ensure that we are 

following our policies as a religious not-for-profit corporation.  

Scope of Policy 

The matters which should be reported under this Whistleblower Policy include suspected fraud, 

theft, embezzlement, accounting or auditing irregularities, bribery, kickbacks, theft or misuse of 

CSI’s assets, violations of CSI’s policies including CSI’s Conflict of Interest Policy, suspected 

regulatory or compliance violations, or ethics related issues or concerns. This policy is not a 

vehicle for reporting problems with co-workers or managers, or for reporting issues related to 

alleged employment discrimination or sexual or any other form of unlawful harassment—those 

matters are governed by CSI’s Employee Manual.   

Reporting Responsibility  

It is the responsibility of all trustees, directors, officers, employees and volunteers to report 

violations or suspected violations of business ethical standards, or applicable legal requirements, 

or both, as well as any CSI corporate policy (“Violations”) in accordance with this 

Whistleblower Policy.  

Reporting Violations  

Questions, concerns, reports, or complaints regarding the ethical and legal standards noted above 

should be addressed directly to the Chair of the Audit Committee.  Any such report may be made 

in writing, including by electronic means, or orally.  If made in writing, such question, concern, 

report, or complaint shall be delivered to the Chair of the Audit Committee by mailing or 

sending it to the postal or electronic address designated by the Chair of the Audit Committee for 

the receipt of such reports.  Any such question, concern, report, or complaint may be made 

anonymously.  

Audit Committee 

The Audit Committee is responsible for the investigation and resolution of all reported 

Violations and shall notify the Executive Committee and, if the Chair of the Audit Committee or 

President of CSI deems it appropriate, the Board of Trustees of all such Violations.  
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Timing and Procedures for Investigation of Reported Violations  

Except in the event of an anonymous report or complaint, the Chair of the Audit Committee will 

notify the sender and acknowledge receipt of the reported Violation within five (5) business 

days, or if orally communicated will make such an acknowledgment at the time of the 

communication as well as send a follow-up receipt within five (5) business days. All reports will 

be promptly investigated, and appropriate corrective action will be taken if warranted by the 

investigation.  

Investigation  

The Audit Committee shall review all reported Violations, and may consult with the Executive 

Committee regarding accounting practices, internal controls, or other matters, as well as other 

CSI committees, Board members, and staff as part of its investigation.  The Audit Committee 

shall continue its investigation until completion and a determination is made as to the matter. 

No Retaliation  

No trustee, director, officer, employee, or volunteer who in good faith reports a Violation shall 

be subjected to retaliation, such to include intimidation, harassment, discrimination or adverse 

employment consequence. A trustee, director, officer, or employee who retaliates against 

someone who has reported a Violation in good faith is subject to disciplinary action, up to and 

including termination of employment or removal from his or her position. This Whistleblower 

Policy is intended to encourage and enable trustees, directors, officers, employees, or volunteers 

to raise serious concerns within CSI prior to seeking resolution outside of the organization. If any 

such person feels that he or she has been subjected to retaliation, as described, such person 

should report the alleged retaliatory conduct to the Chair of the Audit Committee, who shall 

direct an investigation in accordance with this Whistleblower Policy.  

Confidentiality  

Reports of violations or suspected violations will be kept confidential to the extent possible, 

consistent with the need to conduct an adequate investigation.  

Acting in Good Faith  

Anyone filing a Violation must act in good faith and have reasonable grounds for believing the 

information disclosed may indicate a Violation of the above standards. Any allegations that 

prove not to be substantiated and which prove to have been made maliciously or knowingly to be 

false will subject the reporter to disciplinary or corrective action.  A person who reports 

suspected improper activities will not be guaranteed immunity if he or she had participated in or 

is complicit in the violation or suspected violation that is the subject of his or her report or 

subsequent investigations.  
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Annual Report 

The Chair of the Audit Committee is required to report to the Board of Trustees at least annually 

regarding such Violations.  

Dissemination of Whistleblower Policy 

A copy of this Whistleblower Policy shall be given to all trustees, directors, officers, employees, 

and volunteers who provide substantial services to CSI (defined as members of CSI committees 

and any other volunteer as determined by the Chair of the Audit Committee) upon its adoption, 

and thereafter to every newly appointed trustee, director, officer, to every newly hired employee, 

and to all new volunteers who provide substantial services to CSI.  In addition, this 

Whistleblower Policy shall be posted on the CSI website.  

 

Current Chair of the Audit Committee is: Dr. Ronnie Myers. The Chair can be contacted at 160 

Holbrook Lane, Briarcliff Manor, NY 10510 (home address);  Ronnie.Myers3@Touro.edu  (email 

address); or  (914) 762-7121 (home) or  (917) 569-0693 (cell).  
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