
FAQ 

How will we recruit candidates? 
We will post our application for a senior rabbi with the Central Conference of American Rabbis 
(CCAR). This is where candidates learn about and apply for rabbinic posts. Candidates for our 
search must have a minimum of five years of experience. We expect that our candidate pool will 
be large and extremely strong. 

 

Congregants have asked if Rabbi Maimin would be a candidate for our next senior rabbi. She 
has decided that, at this time, she is not seeking a senior rabbi role. She and Rachel Hayes 
have had several conversations and her decision is solely about the evolution of her career. I 
know we are all delighted that she will continue as our treasured Associate Rabbi. We are also 
so fortunate to have Cantor Doob continuing in her critical role in our community. 

 

How will we choose among the candidates? 
The search committee will interview candidates in early fall, selecting a subset for deeper, in 
person conversations. Each of the finalist candidates will visit Isaiah to meet with key 
leadership and learn more about the congregation. 

 

What is the role of the search committee? 
The role of the search committee is to screen and conduct initial interviews with candidates, 
identify the final few candidates, and recommend a finalist to the Board. The selection of a 
candidate is the responsibility of our Board of Trustees. The Board will also define the process 
by which candidates will be evaluated after the search committee has identified individuals for 
their consideration. 

 

How will the search committee prepare for its job? 
To prepare for its role, the search committee will have training on unconscious bias 
(feelings/beliefs that can unintentionally affect our views of candidates) and on how to read a 
rabbinic resume. The committee will also review the input from congregants and rabbinic needs. 

 

When will I know who the candidates are? 
As a congregation, we must understand that the process will continue to be communicated to 
our entire community, but the candidates’ names will not be. Confidentiality is a critical 
commitment that we make to candidates. They trust us to maintain this confidentiality. We in 
turn trust our search committee and our Board to represent our many interests as we seek our 
next senior rabbi. 

 

When do we expect our new rabbi to begin work at Temple Isaiah? 
Currently we expect that Rabbi Jaffe will leave his post on June 30, 2022, and the new rabbi will 
arrive about that time. 



How will we manage the transition? 
The search for our new senior rabbi is only one aspect of our transition. We now have a great 
team in place to take us through the coming year. The transition team leadership is: 

 

Bidding Rabbi Jaffe and Irene farewell—Robin Lipson, Chair 

Welcoming our new rabbi—Audra Hamilton, Chair 

Recognizing Rabbi Jaffe’s legacy—Brianna Nadelberg, Chair 

Communications—Lynn Asinof 

Search Committee—Wendy Liebow and Sam Zales, Co-Chairs 
 

This team welcomes you as volunteers to help make this year of change a great success. Look 
for more communication on our transition and for many opportunities to bring forward your skills, 
expertise, and dedication to Temple Isaiah. You may volunteer by sending an email to 
rabbinicsearch@templeisaiah.net or by reaching out directly to Robin, Audra, Brianna, or Lynn. 
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