
 

 

Senior Rabbi Congregational Community Forum Feedback 

(12/18/18 & 12/19/18) 

 

1. What would you like to see as a part of the candidate visits? 

➢ I want to meet his/her husband/wife/significant other and 

children. 

➢ Would want to have significant contact with his 

wife/husband. 

➢ Teach a class, see how they interact with significant other, 

learn how they decide Halachic issues. 

➢ What does candidate think about adult education, what 

topics would he/she focus on? 

➢ Participation with a young adult program (e.g. Topic of 

discussion or Q/A session; program). 

➢ Discussion regarding how to engage young adults. 

➢ Engagement with multiple groups within our congregation. 

➢ Programs or activities with our younger members and their 

children. 

➢ Meet with Partner organizations on Shalom Park. 

➢ Friday night dinner with Rabbi and his/her family (if they 

have one) also a Sunday brunch to talk to them. 

➢ Friendly, reaching out to all ages; leading Shabbat services 

and giving a Torah related sermon; he/she should be 

allowed to express his/her personality. 

➢ Visit with Jewish programs on the Park/in the community. 

➢ Good sermon “teaching”; good interaction with members. 

 

 



 

 

➢ Sermon style, how he conducts a service – not just read 

pages – talk about parts of service (explain) maybe as if non-

Jew is present. 

➢ Conduct a Shabbat Service; available for personal meetings. 

➢ Discussion on Rabbi’s background and how it relates to us 

and our wishes. 

➢ Want to know what his/her priorities are as a rabbi. 

➢ Q&A open mic; availability for one-on-one discussions 

(limited) with sign-ups. 

➢ How long they desire to be here! Raise a family?  Expand 

their family?  Retire? 

➢ Would like to see a dialog between Cantor & candidate on a 

predetermined topic. 

12/19 – Question 1: 

➢ Know something about them prior to arrival (resume on line 
like the Cantor’s); time for questions & answers. 

➢ Sermon; lecture/teaching session; Q&A Session; opportunity 
to read what the candidate has written. 

➢ What new ideas would you bring to Charlotte and how 
would you get new and old community more involved? 

➢ Get perspective – hire interim. 
➢ Support a non-professional choir? 
➢ Brunch for a large varied group on Sunday morning. 
➢ Younger congregants have access to candidate to be part of 

the process. 
➢ What does he/she feel the Cantor should do aside from 

traditional role? 
➢ Video of what they can bring to us; as a multi-generational 

congregation with varying degrees of Jewish education 
experience. 



 

 
 

➢ Leading service; D’Var Torah given; answer questions from 
congregation. 

➢ Small group study as well as message for sermon.  
➢ D’var Torah;  informal presentation by candidate with 

opportunity for Q&A; teaching session; social hour – wine 
and cheese. 

➢ Hear the Rabbi teach; watch the Rabbi interact with various 
groups (i.e. kids, seniors, women) 

➢ I want to hear their voice, tone, and body language when 
they come down into the congregation to move around and 
greet. 

➢ Ability to conduct a competent shabbat service; no politics. 
➢ An open session where congregants can ask questions; lead 

Saturday AM services including a sermon. 
➢ Opportunity to display their personality. 
➢ Conduct a Shabbat service; social action ideas; projects they 

have started/finished; their own weak points. 
➢ To visit Uptown, Noda, Southend to meet with Jewish 

residents – affiliated with TI as well as unaffiliated Jews. 
➢ Meeting with Board for Q&A. 
➢ Teaching session with religious school students. 
➢ How Rabbi conducts himself with the children. 
➢ D’var Torah, learning (the term learning means Torah – 

Talmud learning). 
➢ A vision to strengthen the future of Conservative Judaism. 
➢ A platform to reveal his/her thoughts on the role/relevance 

of Conservative Judaism in today’s environment for various 
age demographics. D’var Torah. 

 
 
 
 



 

 

2. Where do we want to go?  As a congregation, do we want to 

become more traditional or more progressive or stay right 

where we are? 

➢ Traditional but open to new prayers, music and programs. 

➢ Traditional and relevant to all the generations. 

➢ Make Judaism really more alive and interesting. Passionate 

understanding of traditional Judaism. Less progressive. 

➢ Right here – but open to new things. 

➢ Stay where we are which includes making changes to keep 

up with the times.  Prefer modern traditional. 

➢ More “modern” to attract younger members and maintain a 

vibrant congregation for years to come.  Cantor Lissek is a 

great example of tradition and modernity blended. 

➢ Continue to evolve to be a more progressive congregation.  

We must continue to attract a younger congregation while 

retaining our older members.  Focus on the future! 

➢ Traditional with an eye toward new ideas and trends in 

Judaism. 

➢ More open to the “new” family situations (mixed marriage, 

same sex marriage, single parents, etc.).  

➢ Move towards Masorti/Conservative Judaism. 

➢ We need to support diverse population not more of one or 

the other. 

➢ Stay where we are. 

➢ Not more of the same old stuff – boring! 

➢ Stay where we are for now. 

➢ More progressive!!!! Maybe shorter Saturday services, yes 

to same sex marriages. I would like to see a compliment to 

the Cantor. 

➢ More traditional regarding Judaism in “MEANING”. 



 

 

➢ Needs to be answered by young couple with children. 

➢ Good question – Rabbi to implement the wishes of the 

congregation.  

12/19- Question 2: 
➢ More traditional – otherwise what distinguishes us from 

Beth El? 
➢ Traditional according to all of Conservative Halacha. 

Progressive in attracting new families and remain flexible. 
➢ Willing to visit hospitals, etc. 
➢ Someone who might enjoy choir participation. 
➢ Would prefer a traditional center with an agenda to bring 

the Shul more right; Torah not politics driven. 
➢ Stay where we are - slightly right of middle. 
➢ We need to be a blend of both while much more work is 

done to answer this question.  This house must always be 
comfortable for traditional Jews; at the same time our 
future is probably dependent on becoming more 
progressive. 

➢ I’d like to see the congregation be more welcoming of all 
Jews – more progressive – yet stay true to traditions 
(Kashrut, etc.). 

➢ Like way it is but wouldn’t object to progressive.  
➢ This congregation needs to provide a combination of both to 

retain our present members and attract new members. 
➢ A combination of both. 
➢ Stay where we are but consider contemporary trends. 
➢ Find ways to balance components of both to be more 

inviting to a younger audience while remaining comfortable 
to traditionalists.  

➢ Rephrase question; moving target. 
 



 

 
➢ What do we need to do to get more young families 

involved? Need to get more progressive. 
➢ Middle 
➢ MIDDLE 
➢ Attract young families w/o alienating the older group. 
➢ More progressive to be able to appeal to more younger 

and/or intermarried couples. 
➢ Traditional 
➢ Torah oriented – quite traditional, pro-Israel in word and 

deed, not imposing U.S. idiom on Israel. 
---------------------------------------------------------------------------------------- 

3. What should be the most important priorities of our new Senior 

Rabbi? 

➢ Evolved perspective on:  LBGQT congregants/unions, interfaith 

unions. 

➢ Maintain our Conservative traditions – with an eye toward new 

trends in Judaism. 

➢ We need a VISIONARY!!! 

➢ Relates well with Cantor Lissek. 

➢ Relates well with members of congregation. 

➢ Male; age mid-40s to low 50s. 

➢ A teacher. Emphasis on meaning of stories.  

➢ Relatable/approachable; knowledgeable, open to new ideas. 

➢ Good thinker, speaker and writer. 

➢ Get our youth more involved after B’nai Mitzvah. 

➢ Demonstrates leadership, administrative skills. 

➢ Establishing and following ritual of congregation; devoted to 

membership of congregation. 

➢ Balance being a traditional spiritual leader with a modern twist 

that engages a younger demographic. 



 

 

➢ Building community; making the case for Conservative Judaism.  

➢ I would like to see a Rabbi that engages the congregation, both 

the older and the younger members. Keep the young families and 

children engaged in Judaism. 

➢ Relationships with members – all ages; motivating sermons 

contemporary in subject but educational with Jewish theme; soft 

spoken but with a “loud” voice. 

➢ To attract young families with children; engage them and find 

activities to excite them into being active members of the 

congregation.  

➢ To plan and conduct services for Shabbat and holidays that will 

be Conservative; spiritual; where all ages can be involved. 

➢ Get more members. 

➢ Humility. A spiritual leader; how they can imbue tradition with 

newness and openness. 

12/19 – Question 3: 
➢ ALL congregants reaching out to engage new members. 
➢ To bring congregants closer to practicing Judaism, not watering 

down the practice for alleged convenience. 
➢ Getting to know individuals in the congregation; Rabbi = teacher. 
➢ Serving the community already engaged at TI and enlarging that 

community; particularly younger folks. 
➢ Energizing services, D’Var Torah presentations that teach, 

captivate and encourage participation. 
➢ Learning about us and helping us be more… 
➢ Traditional; non-political; good bimah presence; control of the 

service; sermons reflecting Torah. 
➢ Attracting new members; scholarship/writing either locally or 

nationally. 
 



 

 
 
➢ Be an experienced Rabbi who engages all members of the 

congregation; have a true knowledge of Torah and make it 
relevant to members and current times. 

➢ Serving needs of congregants, i.e. ministering to their issues and 
being there in times of need. 

➢ Programs that appeal to unaffiliated Jews; more accessible to 
intermarried families. 

➢ Someone who is personable, outgoing, and inspirational; 
someone that makes all members of the community feel welcome 
and an important member of the congregation. 

➢ Good teacher; able to relate to the older members of the 
congregation but appeal to younger people with families. 

➢ To provide a “proper” atmosphere that fits our Jewish 
congregation. 

➢ Religious leader of our congregation getting to know congregants; 
teaching; providing spiritual guidance w/lifecycle events; reaching 
out to new members. 

➢ Meeting needs of all ages of the congregation; spirituality; 
tradition and innovation; social action. 

➢ Religion! 
➢ How the Rabbi will serve both the young and the older 

congregants. 
➢ Stability 
➢ Involvement in the Jewish community to attract new members; 

prepare weekly sermons to attract congregants to services; 
minister to all congregants. 

➢ To reach outside the Temple walls to serve the religious needs of 
congregants; interact with unaffiliated Jews in our community; to 
officiate at all Temple B’nai Mitzvahs 

➢ To be able to embrace multiple generations with varying degrees 
of Jewish education and experience and bring them altogether.  



 

 
 
➢ Would like our new Rabbi involved in the whole community; to be 

welcoming to everyone; nseed to be energetic. 
 
----------------------------------------------------------------------------------------------- 
 
PARKING LOT 
➢ Bring back some of the old tunes. 

 

 

 

 


